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Chispas
Latinos in the
M i l i t a r y The following data is taken from 
A Force Overlooked: Achieving Full 
Representation of Hispanics in the 
Department of Defense Workforce by 
The National Council of La Raza.
The following figure illustrates the pervasiveness of the 
gap that exists between the level of Latino 
representation in the military and the potential 
recruitment pool (full representation) from 1986 to 1996. 
While the proportion of Hispanic representation has 
increased during the 10-year period, full representation 
has not been achieved, and is in fact, falling in relative 
terms.
The National Council of La Raza is 
the nation's largest Latino 
constituency-based organization 
with over 200 formal affiliates. 
NCLR exists to improve 
opportunities for the more 
than 28 million Americans of 
Hispanic descent in the United 
States. For more information 
contact NCLR at (202)785-1670.
Number and Percentage of Enlisted Hispanics, by Service (Active Com ponents) 
Compared to Proportion of Hispanics in U.S. Labor Force 
FY 1986 - 1996
Enlisted Membership by Service and Race/Ethnicity (%) 
Active Components, FY 1996
Army Navy Marine Corps Air Force Total Active 18-44 Yr.-Old
Civilians
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White 60.25 40.77 57.45 67.54 56.08 66.14 68.84 57.48 68.28 76.54 66.21 74.80 67.51 53.91 65.72 72.45 72.31 72.39
Black 26.97 47.31 29.89 17.59 29.84 19.09 16.33 25.03 16.77 15.46 24.80 17.04 19.96 34.27 21.85 10.72 13.55 12.03
Hispanic 6.37 5.29 6.21 7.97 924 812 10.96 12 08 11 01 4.41 4.59 4.44 7.01 6.45 6.93 12.51 9.64 11.18
Other 6.42 6.63 6.45 6.90 4.84 6.65 3.87 5.41 3.94 3.58 4.39 3.71 5.52 5.37 5.50 4.32 4.49 4.40
Total 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
* “Total” represents the percentage of the racial/ethnic categories in each column, not the sum of “Male” and “Female” proportions. 
Columns may not add to totals due to rounding.
Source: Civilian data from Bureau of Labor Statistics Current Population Survey, September 1996.
This figure represents data regarding the race, ethnicity, and gender for all enlisted members on active duty in 1996. A 
comparison of these data with their respective levels in the civilian workforce raises additional issues related to the statutory 
goal of a workforce representative of all segments of society. For example, in 1996, Blacks made up 12% of the 18-24 year- 
olds in the labor force, and were demonstrably over-represented within each of the Military Services (29.9% Army, 19.1% 
Navy, 16.8% Marine Corps, and 17% Air Force, respectively). By contrast, Hispanics accounted for 11.2% of the 18-24 year- 
olds in the labor force, and were underrepresented within each of the Military Services (6.2% Army, 8.1% Navy, and 4.4% Air 
Force), except for the Marine Corps (11.0%).
Race/Ethnicity of Enlisted Ranks by Pay Grades 
Active Components, FY 1996
E1 E2 E3 E4 E5 E6 E 7 E8 E9
% % % % % % % % %
White 5.56 8.01 16.99 23.99 20.35 13.64 8.49 2.33 0.94
Black 4.94 7.2 4 13.94 21.28 23.13 16 .19 10.03 2 .4 7 0 .7 7
Hispanic 8.32 11.4 8 2 1.5 7 21.95 1 7 .2 7 10.35 6.80 1 .7 7 0.48
Other 5 .16 7 .1 8 15 .15 2 1.74 21.23 15 .6 7 9.89 2.8 7 1 .1 1
Total 5.59 8.04 16.33 23.13 20.79 14.08 8.78 2.35 0.88
Source: Population Representation in the Military Services, Fiscal Year 1996.
Beyond the obvious issues of representation and remuneration, the majority of enlisted Hispanics serve at 
levels with the least responsibility and leadership opportunity. Moreover, Latinos are especially likely to be 
concentrated within the E-3 to E-5 pay grades, which consist of "Tactical Operations" (34%), "Health Care" 
(18%), "Engineering and Maintenance" (10%), and "Supply Procurement and Allied" (10%). The date in this 
figure also who that among the highest pay grades with the most responsibility, Blacks and "Others" appear 
to be on par with Whites.
